
ARMY and/or AIR National Guard FTNGD-OS VACANCY ANNOUNCEMENT

DEPARTMENT OF THE ARMY AND AIR FORCE
JOINT FORCE HEADQUARTERS - ARIZONA

5636 E. McDowell Road
Phoenix, Arizona 85008-3495

ANNOUNCEMENT NUMBER: 20-004PV DATE: 13 Jan 20 CLOSING DATE:

POSITION TITLE, PARA LINE, MAXIMUM AUTHORIZED MILITARY GRADE AND MOS:
AH64D Aviation Maintenance 15Y (NATIONWIDE, MULTIPLE POSITIONS), PARA 500x LINE 03, E7, 15Y

APPOINTMENT FACTORS: OFFICER( ) WARRANT OFFICER( ) ENLISTED( )

LOCATION OF POSITION: 
2461 E. Pinal Air Park Road, Bldg L4650, Red Rock, AZ 85145

WHO MAY APPLY: 
Must be a current member of the National Guard within the grade(s) of E7, E6, E5, E4.

AREA OF CONSIDERATION: This position is open to the grades of: E7,E6,E5,E4. Individual selected will receive an FTNGD-OS Tour with the Arizona
Army and/or Air National Guard. In order to be considered for this position's applicants must meet minimum qualifications as outlined on this
announcement.

INSTRUCTIONS FOR APPLYING: The documents listed WILL be submitted "AS A MINIMUM". If any of the required documents are not reasonably available
to you, a brief letter will be submitted citing the DOCUMENTS MISSING with a short explanation necessary to certify the soldier as eligible. Failure
to do so may result in a finding of ineligibility and may cause the applicant to lose consideration for this position. Applicants will submit their applications by
emailing it to ng.az.azarng.list.hro-webmaster@mail.mil.
1. Individual Medical Readiness Record (MEDPROS).

2. Copy of ERB

3. Photo copies of Last 5 NCOERs

4. Military Biography

5. DA Form 705 (APFT), within the last 12 months (ensure that height and weight are annotated)/legible DTMS printout acceptable for both PT test and height and
weight. Profiles must be attached if applicable.

6. Body Fat Worksheet (DA Form 5500-R) if applicable

7. DA Form 4970 Cardiovascular screening (over 40 Soldiers) if applicable

8. Negative pregnancy test - test must be taken within 2 weeks of announcement closing

9. NGB Form 23, NGB Form 22b (RPAS Statement), retirement record (National Guard Only).

POSITION COMPATIBILITY REQUIREMENTS:
The individual(s) must qualify for and be placed in the following compatible MOS/AOC: 15Y

MINIMUM APPOINTMENT REQUIREMENTS:
1. Must meet the Army medical retention standards in accordance with AR 40-501, Chapter 3.

2. PCS may be authorized for this position. Authorization of payment of PCS expenses will be granted only after a determination is made that PCS is in the best
interest of the Peace Vanguard program and upon availability of funds from the Program Manager

3. SM must have less than 1095 days of concurrent FTNGD-OS, and 6 years of combined status in this functional duty status.

4. Acceptance of a position at Peace Vanguard TERMINATES entitlements to be Selected Reserve Incentive Program (SRIP), as it is in a TDA unit JFHQ

5. Must meet the medical fitness standards for retention per AR 40-501, chapter 3

6. Must not be flagged in SIDPERS for weight, APFT, security violations or pending any adverse actions

7. Soldier grade must be commensurate with the grade of the vacancy; voluntary demotions will not be authorized.

BRIEF JOB DESCRIPTION: 
Serves as a member of the AH64D aviation maintenance team for the Peace Vanguard Detachment. 

15Y (Armament): Diagnoses and repairs malfunctions on AH-64D attack helicopter armament, electronics, avionics, and instrument/fire control systems; analyzes and
corrects faults in components according to interactive electronic technical manuals, directives, aviation safety action messages, and airworthiness releases.

Must be a E4(SPC) to E7(SFC)
Must be one of the following MOS or provide documentation of skills and abilities: 15Y 
AH64D aviation maintenance preferred.

To apply: email your application to CPT Chris Comber at christopher.a.comber.mil@mail.mil.

SELECTING SUPERVISOR:
CPT Chris Comber

CONTACT INFO:



CPT Chris Comber
(Com) 520-750-5401
(Email) christopher.a.comber.mil@mail.mil

EQUAL OPPORTUNITY: 
The Arizona National Guard is an Equal Employment Opportunity Employer. Soldiers and Airmen will not be accessed, classified, trained, promoted, or otherwise
managed on the basis of race, color, religion, gender, national origin, or reprisal, except as the direct combat probability coding policy applies to women.


