ARMY National Guard FTNGD-0S VACANCY ANNOUNCEMENT

DEPARTMENT OF THE ARMY AND AIR FORCE
JOINT FORCE HEADQUARTERS - ARTZONA
5636 E. McDowell Road
Phoenix, Arizona 85008-3495

ANNOUNCEMENT NUMBER: 16-028PV DATE: 02 Sep 16 CLOSING DATE:

POSITION TITLE, PARA LINE, MAXTMUM AUTHORIZED MILITARY GRADE AND MOS:
AH-64D Systems Repairer, PARA 758 LINE 05, E7, 15Y

APPOINTMENT FACTORS: OFFICER() WARRANT OFFICER() ENLISTED(X)

LOCATION OF POSITION:
SILVERBELL AHP, MARANA, A7 85653-9598

WHO MAY APPLY:

Open to members of the Active Army and Army National Guard within the grades of E6 and E7. Note: Applicants must be 15Y MOSQ (Unit/Battalion Maintenance
Experience). Note: Members must meet the listed Active Federal Service requirements outline in NGB-ARH Policy Memorandum #09-021, #09-014 and #13-020
to apply. Note: Applicant that has completed 4 or more vears of Active Service should not apply unless they have had a 31 day break in service per the guidelines
above. Note: Selection for this position requires declaration of Arizona state residency at the time of in-processing, and maintaining that residency while in FTNGD-
OS status under Title 32, USC.

AREA OF CONSIDERATION: This position is open to the grades of: E6 to E7. Individual selected will receive an FTNGD-0S Tour with the Arizona
Army and/or Air National Guard. In order to be considered for this position's applicants must meet minimum qualifications as outlined on this
announcement.

INSTRUCTIONS FOR APPLYING: The documents listed WILL be submitted "AS A MINIMUM". If any of the required documents are not reasonably
available to vou, a brief letter will be submitted citing the documents missing with a short explanation necessary to certify the soldier as eligible. Failure to do so may
result in a finding of ineligibility and may cause the applicant to lose consideration for this position. Applicants will submit their application via FTSMCS at
https:/ftsmcs ngb_army mil'protected/jobs/.

1. Validated ERB (from EPM or unit MACOM)

. DA Form 705 (APFT), within the last 6 months (ensure that height and weight are annotated). Profiles must be attached if applicable.

. Individual Medical Readiness Record (MEDPROS).

. NGB Form 23, NGB Form 22b (RPAS Statement), retirement record (WNational Guard Only).

AlDD Form 214°s or NGB Form 22°s

. Body Fat Worksheet (DA Form 5500-R) if applicable

. Completed NGB 34-1

. DA Form 4970 Cardiovascular screening (over 40 Soldiers) if applicable

. Photo copies of Last § NCOERs

10. Individual Biographical Sketch and Civilian Resume
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POSITION COMPATIBILITY REQUIREMENTS:
The individual(s) must gualify for and be placed in the following compatible MOS/AOC: 15Y

MINIMUM APPOINTMENT REQUIREMENTS:

1. 15Y MOSQ

2_ Must meet the medical fitness standards for retention per AR 40-501, chapter 3
3. Must meet the physical requirements of AR 600-9

4. Permanent Change of Station (PCS expenses may be authorized for this position). Authorization of payment of PCS expenses will be granted only after a
determination is made that PCS is in the best interest of the Peace Vanguard and upon availability of finds from the Program Manager

5. SM must have less than 1095 days of concurrent FTNGD-OS, and 6 years of combined status in this functional duty status.
6. Acceptance of a position at Peace Vanguard TERMINATES entitlements to be Selected Reserve Incentive Program (SRIP), as it is in a TDA unit JFHQ

7. ARNG applicants must be able to serve at least 3 vears in FTINGD-0OS status prior to completing 18 vears of Active Service or mandatory removal from active
service based on age or service (without any extensions) under any prevision of law or regulation as prescribed by current directives

8. Must not be flagged in SIDPERS for weight, APFT, security viclations or pending any adverse actions.

BRIEF JOB DESCRIPTION:

The successful candidate will work closely with Airmen from the Republic of Singapore Air Force (RSAF) providing mission sustainment support. This will involve
working outside MOS the majority of the time. Field experience oh AH-64D aircraft and/or systems is required as you will provide technical guidance from time to
time. Selectee must be able to aid RSAF with diagnosing and repairing malfimctions on AH-64D aircraft and/or systems utilizing the interactive electronic technical
manual (IETM), directives, aviation safety action messages, and airworthiness releases. Selectee will be tasked with physically working such programs as HAZMAT,
TMDE, POL, Army Oil Analysis Program (AOAP) and performing Ground Support Equipment (GSE) maintenance. Properly classifies and stores SDS and inspects
inventories of petroleum products for use of everyday aircraft maintenance. Additionally selectee may be tasked be tasked as a Government purchase card holder and
required to provide logistical support such as purchasing supplies and facilitating TD'Y mission needs. Selectee should have an understanding of U.S. Government Uit
Card Holder and GFEBS Operations process, functionality, and understanding of HAZMAT operations. Selectee manages parts and facility requirements to repair
aircraft and associated equipment for our RSAF partners. Selectee will perform many hands on, physical tasks to maintain and repair support and peripheral
equipment. Selectee assists with the planning of aircraft maintenance areas, and facilitates proper by the book aircraft repair and technical inspection techniques
according to directives, technical manmals, work standards and operation policies for TDY mission operations annually, and assists with the unit's technical training
program. Prepares evaluations, special reports and records pertaining to aircraft maintenance repair and related activities. Selectee may be places in charge of drivers
training program.


https://ftsmcs.ngb.army.mil/protected/jobs/

SELECTING SUPERVISOR:
Commander Peace Vanguard

CONTACT INFO:

ILT GABRIELLA HALL

(DSN) 520-750-5401

(Com)

{(Email) gabriella s hall2 mil(@mail mil

EQUAL OPPORTUNITY:
The Arizona National Guard is an Equal Employment Opportunity Employer. Soldiers and Afrmen will not be accessed, classified, trained, promoted, or otherwise
managed on the basis of race, color, religion, gender, national origin, or reprisal, except as the direct combat probability coding policy applies to women.



