
STATEWIDE 
ARMY AGR VACANCY ANNOUNCEMENT 

ARIZONA ARMY NATIONAL GUARD  
ACTIVE GUARD AND RESERVE  

HUMAN RESOURCE OFFICE 
5636 East McDowell Road, Phoenix, AZ  85008-3495 

PHONE (602) 629-4821; DSN 853-4821 
ANNOUNCEMENT NUMBER: 15-401AG     DATE: 28 AUG 2015    CLOSING DATE: 14 Sept 2015 

POSITION TITLE, PARA LINE, MAXIMUM AUTHORIZED MILITARY GRADE AND MOS: 
UH-60 Platoon SGT, PARA 008B LINE 03, SPC/E4-SGT/E5, 15T20 
APPOINTMENT FACTORS: OFFICER (   ) WARRANT OFFICER (   )        ENLISTED ( X  ) 
 
LOCATION OF POSITION: 
Aviation Training and Support Battalion, Western ARNG Aviation Training Site, Marana, AZ 85653 
AREA OF CONSIDERATION: : This position is in the Active Guard and Reserve Force and is open to current members of the Arizona 
Army National Guard in the grade of SPC/E4 to SGT/E5.  In order to be considered for this position, applicants must meet minimum 
qualifications as outlined: 
 
NOTE:  Must be able to become 15T Qualified within 12 months of hire date. 
NOTE:  Must have completed Army Basic Instructor Course or meet the qualifications to attend course 
NOTE:  Must be able to obtain a flight physical 
 
INSTRUCTIONS FOR APPLYING:  IAW NGR 600-5, paragraph 2-4, the documents listed WILL be submitted “AS A 
MINIMUM”.   If any of the required documents are not reasonably available to you, a brief letter will be submitted citing the 
documents missing with a short explanation necessary to certify the soldier as eligible.  Failure to do so may result in a finding of 
ineligibility and may cause the applicant to lose consideration for this position. 
 

a. NGB Form 34-1 (AGR Application (NOV 2013) (with signature and date). Ensure that you annotate both announcement 
number and position title on the top of page one, of the application. 

b. AZ ARNG Form 34-1 (Jun 2004). 
c. AZNG Form 335-4-R (Apr 1992). 
d. Individual Medical Readiness Record (MEDPROS). 
e. DA Form 705 (APFT), within six months for “on-board” AGR soldiers, and within 12 months for traditional guardsmen 

(ensure that height and weight are annotated). Profiles must be attached if applicable.  
f. Body Fat Worksheet (DA Form 5500-R) if applicable. 
g. Certified copy of current 2-1 or ERB (from OPM or unit MACOM). 
h. Photo copies of Last 5 OERs/NCOERs. 
i. NGB Form 23, NGB Form 22b (RPAS Statement), retirement record (National Guard Only). 
j. All DD Form 214’s or NGB Form 22’s 

 
USE OF GOVERNMENT RESOURCES TO SEND APPLICATIONS IS PROHIBITED AND WILL NOT BE ACCEPTED 
BY THE HUMAN RESOURCES OFFICE THIS INCLUDES THE USE OF GOVERNMENT FAX MACHINES TO SEND 
APPLICATIONS, FAXING APPLICATIONS FROM GOVERNMENT OR CIVILIAN FAX MACHINES,  OR BY USING 
THE GOVERNMENT MAIL SYSTEM.  ALL APPLICATIONS MUST BE RECEIVED BY THE DATE/TIME SHOWN ON 
THE FRONT OF THIS ANNOUNCEMENT IN PERSON OR BY MAIL. 
** We recommend that you have a member of your unit review your application prior to submission to our office. ** 
 
MINIMUM APPOINTMENT REQUIREMENTS: 
1.  Must meet the medical fitness standards for retention per AR 40-501, chapter 3. 
2.  Soldiers must meet the physical requirements of AR 600-9.   
3.  Must have the potential to become Duty MOS qualified in the first 12 months or be released from AD/FTNGD. 
4   ARNG applicants must be able to serve at least 3 years in AGR status prior to completing 18 years of Active Service or mandatory 
removal from active service based on age or service (without any extensions) under any prevision of law or regulation as prescribed 
by current directives.   
5.  AGR soldiers will not be reassigned during the first 18 months of their initial tour, except in the event of mobilization or force 
structure changes. 
6.  Must possess the grade equal to or below that authorized for the AGR duty position. 
7.  Acceptance of an AGR position TERMINATES entitlements to be Selected Reserve Incentive Program (SRIP). 



8.  Permanent Change of Station (PCS expenses may be authorized for this position.  Authorization of payment of PCS expenses will 
be granted only after a determination is made that PCS is in the best interest of the Arizona Army National Guard and upon 
availability of funds from the National Guard Bureau. 
9.  Additional qualification requirements are outlined in NGR 600-5, AR 135-18 and other applicable regulations and laws governing 
the Active Guard/Reserve Program. 
10. Must not be flagged in SIDPERS for weight, APFT, security violations or pending any adverse actions 
11. Applicants who answer YES to questions 8, or 12-18 of section IV, NGB Form 34-1, or have not completed Initial entry training 
(IET) are ineligible to apply. to include DD214(s) that have unfavorable remarks to include; unsatisfactory Performance, Misconduct, 
Dropped from the Rolls (DRF) Unsuitability/Unfitness or in lieu of court-martial AR 135-18, AR 135-91 Chapter 4,26, AR 135-178 
Chapter 8,3 and 635-200 Chapter 11. 
12. Individuals selected for AGR tours that cannot obtain 20 years of Active Federal Service prior to reaching mandatory separation, 
must complete a statement of understanding acknowledging this fact.  Waiver authority rests with the Human Resource Officer for 
non-control graded positions and with National Guard Bureau (NGB) for control Graded positions 
 
NOTE: Applicants applying for positions must meet all the requirements listed prior to becoming eligible for 
acceptance into the AGR program. After State Level Checks have come back favorable, applicants can be hired 
in a temporary ADOS status until NGB Level Checks come back favorable. 
 

• Must not have a Type I or Type II Offense  (See HQDA EXORD 193-14, Annex B)   
• Must be able to produce a favorable National Agency Check with Law and Credit (NACLC) 
• Must complete a Department of the Army Sensitive Duty Assignment Eligibility Questionnaire (DA Form 7424) 
• Must not be listed on the National Sex Offender Public Website 
• Must receive favorable results after completing a DD Form 369 
• Must complete, and provide, a Behavioral Health Interview (DA Form 3822) to local RRBN CDR. 
• Must have favorable results from: 

o Department of Army Inspector General (DAIG) 
o Criminal Investigation Division (CID) 
o Office of Military Personnel File Review 
o Army Substance Abuse Program 

 
  
POSITION COMPATIBILITY REQUIREMENTS: 
The individual(s) must be a member of the Arizona (ARMY) National Guard and must be able to become qualified: 
 MOS/AOC:     15T20 
KNOWLEDGE, SKILLS AND ABILITIES REQUIRED FOR SUCCESSFUL PERFORMANCE IN THIS POSITION OR 
THE MOS PREREQUISITES: 
(1) UH-60 helicopter repairer must possess the following additional qualifications: 

(a) A physical demands rating of very heavy. 
(b) A physical profile of 222211. 
(c) Normal color vision. 
(d) Qualifying scores. 

(2) A minimum score of 105 in aptitude area MM in Armed Services Vocational Aptitude Battery (ASVAB) tests administered prior 
to 2 January 2002. A minimum score of 102 in aptitude area MM on ASVAB tests administered on and after 2 January 2002 and prior 
to 1 July 2004. A minimum score of 104 in aptitude area MM on ASVAB tests administered on and after 1 July 2004. 
 
BRIEF JOB DESCRIPTION: Performs maintenance on and installs aircraft subsystem assemblies, engines, rotors, gearboxes, 
transmissions, mechanical flight controls and their components, services and lubricates aircraft subsystems; provides technical guidance 
to subordinate personnel; performs operational checks and schedules inspections; diagnoses and troubleshoots malfunctions in aircraft 
subsystems. Conduct the day-to-day operations of a non-rated crewmember, consisting of but not limited to: Maintenance of IATF 
records; prepares forms and records related to aircraft maintenance and perform non-rated flight crewmember duties as assigned. 
Prepares memorandums and transmittal letters to various support offices. Reviews personnel status documentation for completeness and 
accuracy and ensures data is posted to military records. Accesses, tracks, and maintains unit training with but not limited to: DTMS, 
RCAS, DTS, ATRRS.  Ability to update lesson plans and presentations in accordance with FMs, TCs, TMs, ARs, ADPs, ADRPs, and 
current Army doctrine; Supervise Raven Small Unmanned Aircraft Systems students during class and conduct initial, performance, and 
exit counseling; Prepare student IATF and DA 1059. Performs other duties as assigned. 
 
SELECTING SUPERVISOR:       MAJ Nicholas Degi 
 


