UNCLASSIFIED / FOUO

Introducing the National Guard
Performance Appraisal
Application (PAA)

This briefing is
UNCLASSIFIED
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Overview

This Overview focuses on:

— Establishing and approving the Performance Plan,
Interim Review and Appraisal from within the National
Guard Performance Appraisal Application

 The Employee creates the Performance Plan

* The Rating Official reviews and approves the Performance
Plan

* The Rating Official transfers to the Higher Level Reviewer for
approval

 The Employee creates an Interim Review

 The Rating Official reviews and approves the Interim Review
 The Employee creates a Self Assessment

 The Rating Official reviews, approves, and rates the employee

* The Rating Official documents communication to the employee

of the rating ,
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Tab Interface

Tabs guide you through the process. The tabs are the same for
employees, Rating Officials and Higher Level Reviewers. Below are
the primary tabs.

Select this tab to view and

ST " print selected portions or
elect this tab to create .
' the Performance Plan
update and view a Select this tab to

Performance Plan 1 approve a plan

T T T

Select this tab to Select this tab to input  Select this tab to input
update or view your your Mission Goals your job objectives
Plan Details

3
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Establishing a Performance Plan - Ermlo ee
I B S S e I N

The Need Help link will
give you information on
what is available on the
page where you are
located.

To create a new Performance Plan:
Select Choose a Plan Type
Select National Guard (Title 32)
Select Go

This table includes information on the status of existing plans.
From this screen you can view and update existing plans.

From the Main Page the employee can create and review the Performance Plan,
transfer a plan in progress to the Rating Official, view and print the entire

. 4
plan after it is created and track the status of the plan.
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Plan Details-Em

_Elo ee
I T S e e e [ N

Begin Here

< >

From this page the employee can build a new plan, change the Rating Official and Higher
Level Reviewer, copy an existing plan or return to Main Page.
5
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Plan

SD

D _Elo

This shows current
employee
information

\

6
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Plan Detalils-Employee

You can change your
Rating Official, Higher
Level Reviewer or both
with one click.

When you are done,
select the Next button
or the Mission Goals
tab to build your plan.

From this page the employee can transfer the plan to the Rating Official for review
once it is established, track progress of the plan, change the appraisal type and

date and change the Rating Official and/or Higher Level Reviewer. !
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Mission Goals-Employee

/

This page provides information regarding your Organization’s goals and priorities. Either
the Rating Official or the employee can provide this information. Select the Next button to
continue. 8
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Job Objectives-Employee

RE A ICE MyBiz ICEPAAYWZ ICEPSAYNS Home Logout Preferences

NG PAA

——

| Transfer to Rating Omcial ) Track Progress ) Feturn to Main Page J

Employee Information
Employee MName Blomme, Domingo X
B> Show Employee Details

m ReportsiForms

Flan Details Mission Goals Job Objectives Approvals & Acknowledgments

Job Objectives
This screen allows you to add new Objectives, update pending Objectives if you have ownership of your Perfarmance Plan, and view approved Objectives. Need Help?

o Toadd a new Objective, select the 'Add Objective’ button
o Toupdate a Objective, select the Update’ button under the action column
(Impeortant: You must hawve ownership of your Performance Plan to update your Objectives)
o Al 'Approved’ Objectives with assigned weights must equal a total of 100%
s Toview an existing Objective, select the “iew' button under the Action Caolurmn.

Important: If your Job Objective is approved, only your Rating Official may change/edit it.

@ TIP Only "Approved” Job Objectives will be used to calculate the rating of record and average score. All "Approved” Job Objectives with assignegfoptional
weights must equal a total of 100%.

| Add Joh Objective |
Details Number Title Status Weight % {Optional) Action Delete

Mo results found.

([ <PREVIOUS ) | NEXT> )

ICE MyBiz | ICE PAANZ | ICE PAAYS | Home | Logout | Preferences

This page provides details about the status of the job objectives. The employee may add,
update and view the job objectives. Select Add Job Objective button. 9
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Job Objectives-Employee

The Job Objective Number
auto populates

You can change the
start date to reflect the
period of performance

You may copy and paste or
type your Job Objective

/

On this page the employee may copy and paste from another application or type a job
objective. When the employee is done they can Save it, Save and Add Another Job
Objective, or Save and Return to the Job Objectives Tab. Repeat this process until all

of the job objectives are created. When complete select Save and Return to Job 10
ObjeCtiveS Tab. UNCLASSIFIED / FOUO
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Job Objectives-Employee

From this page the employee can add weights to the job objectives, update, add or
delete a job objective. When your job objectives are complete click on the Next 11

button.
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Approvals and Acknowledgments- Employee

This screen details the status of the approval and
acknowledgment process.

This page displays information regarding the status of the Performance Plan. From
this page the employee may complete a step if it is highlighted, transfer the plan to
the Rating Official, track progress or return to the Main Page. Select the Transfer to 12

Rating Official button to continue.
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Transferring to Rating Official
I DS DS DS DS N S e e

From this page the employee will transfer the Performance Plan to the Rating Official
for review and approval. If the employee sends it using the Transfer to Rating Official
with Email Notification option, the text box appears in the body of an email delivered
to his/her email. The email address must be updated in My Biz or My Workplace for 13

this functionality to work.
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Track Progress

Select the ‘Return to
Previous’ button to
continue with the process

This page displays the status of the Performance Plan throughout the cycle.

14
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Approving a Performance Plan — Rating Official

To review and approve a
performance plan:

Select the employee

This table includes plan.

information on the
status of existing
plans. From this
screen you can view
and update existing
plans.

Select Update from the
drop down menu.

Select the Go button.

From the Main Page, the Rating Official can create, update and review the employee’s
Performance Plan, transfer a plan to the employee, view and print the entire plan 15

after it is created and track the status of the plan. UNCLASSIFIED / FOUO
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Approving a Performance Plan — Rating Official
I DS DS DS DS N S e e

Employee Information
Ermployee Mame  Blomme, Domingo X
B Show Employee Details

Plan Details Mission Goals Job Ohjectives Approvals & Acknowledgments

Plan Details
This screen provides information about the status of your employee's performance plan. Meed Help?

o Update the Appraisal Type and Appraisal Dates, if necessary.

Important Note: The Appraisal Period Start Date represents the start of your employee's performance evaluation period under this plan. Certain infarmation
such as the pay grade and step will be populated on the appraisal form based on this date. For additional guidance select the Meed Help?' link.

o Change the Rating Official and/or Higher Level Reviewer.
e Transfer the Performance Plan to your employee.

To change a Rating Official, Higher Level Reviewsr ar both, select the Thange Rating Official and/or Higher Level Reviewar' buttan.

YWithen done, select the Mext' button or the Mission Goals' tab. )
| Change Rating Official or Higher Level Reviewer |

* Appraisal Type IAnnuaI Appraisal - NGj Perfarmance Plan Approval Date

Plan Last Modified Dat
* Appraisal Period Start Date [15-0ct2008 anLas DC:;ztedaB; Rhynes, Conrad Z
: a
* Appraisal Period End Date I23-Se|)-2l]l]9

= Appraisal Effective Date I24-Se|)-200‘3

Rating Official Narne  Rhynes, Conrad Z
Higher Level Reviewer Fred, Abdul N

[NEXT=)

From this page the Rating Official would begin to review the plan. Select the Next
button to continue. 16

UNCLASSIFIED / FOUO



UNCLASSIFIED / FOUO

Approving a Performance Plan — Rating Official
I DS DS DS DS N S e e

| Transferto Employee | Track Progress J Return to Main Fage J

Employee Information
Ermployee Mame Blomme, Domingo X
B Show Employee Details

m Reports/Farms
Flan Details SUESREEERN Job Objectives Approvals & Acknowledgments

Mission Goals
This screen facuses on important infarrmation regarding your organization's goals and priorities. You may type or copy and paste information into the text MNeed Help?

box, orit may be populated by your employee. Wwhen done, select the Mext" button or 'Job Objective’ tab.

B

This is the Mission Goals

B
(Limit to 1400 charactars) Counter |25

[ sPRE¥IOUS | [ NEXT= )

ICE MyBiz | ICE PA& YT | Diagnostics | Home | Logout | Preferences

Lbout this Page

From this page the Rating Official would review the Mission Goals. Select the Next
button to continue. 17
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Approving a Performance Plan — Rating Official

so /

40

From this page the Rating Official can add weights to the employee’s job
objectives. The Rating Official can also update, add or delete a job objective. 18

Select the Update button to continue.
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Approving a Performance Plan — Rating Official

/

On this page the Rating Official may copy and paste or type a job objective. When

the Rating Official is done he may Save it, Save and Update Another Job

Objective, or Save and Return to the Job Objectives Tab. The process is repeated

until all job objectives have been reviewed. Select the Save and Return to Job 19
Objectives Tab to continue. UNCLASSIFIED / FOUO
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Approving a Performance Plan — Rating Official

-

Approvals & Acknowledgments e
This screen provides information regarding the status of your employee's performance plan.

e Select the 'Start’ button to cormplete a step.
o Select ‘Show'to see detailed information about an approval (date, method of review, etc)

Show Al Details | Hide All Details
Details Tasks Status Action

¥ Hide |Step 1: Rating Official - Request ar Document Higher Level Reviewer. Mot Started

@ TIP There are two options available to complete this step. If you are bath the Rating Official AND Higher Level Reviewer, use Option B to document the appray
Option A - Transfer to the Higher Level Reviewer (HLR)

Name Title
Dobles, Titus K Rating Official

Topps, Donella C Higher Level Reviewer
@ TIP Please select new HLR fram list of values, if requirad

Change Higher Level Reviewer |Topps, Donella C
Message to Higher Level Reviewer

This gcreen provides space for you to send a Higher Level Reviewer a message regarding an employee's Performance Plan. After writing the message, s¢
Reviewer with E-rail Motification button to send the message

Please review this performance plan and take the appropriate action under the Approvals and B
Acknowledgrments tab

[Motice: You are about to contact Topps, Donella © by e-mail. Due to the unencrypted nature of this e-mail communication, please do not include any nor
security numbers or privacy act information in your e-mail.

|_Cancel | | Transferto Higher Level Reviewer withaut E-mail Not\ﬂcat\onj |_Transfer to Highaer Level Reviewear with E-mail Notiﬂcationj

«

| >ﬁ
From the Approvals and Acknowledgments tab, using Option A, the Rating Official can
transfer the plan to the Higher Level Reviewer for review.

20
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Approving a Performance Plan — Rating Official

Using Option B, the Rating Official can document Higher Level Reviewer concurrence. The
Rating Official completes this step once they have reviewed the plan and are ready for
second-level review.

21
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Track Progress

This page displays the status of the Performance Plan throughout the cycle.

22
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Approving a Performance Plan — Higher Level Reviewer
3§ 4§ N N 3 B N N §|

/

From this Main Page, the Higher Level Reviewer can review the employee’s
Performance Plan, view and print the entire plan after it is created and track the
status of the plan. Select the Go button to continue. 23
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Approving a Performance Plan — Higher Level Reviewer
3§ 4§ N N 3 B N N §|

/

On this page the Higher Level Reviewer can review the plan details, track progress or return

to the Main Page. Select the Next button to continue. 24
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Approving a Performance Plan — Higher Level Reviewer
3§ 4§ N N 3 B N N §|

/

On this page the Higher Level Reviewer can review the mission goals, track progress or

return to the Main Page. Select the Next button to continue. -
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Approving a Performance Plan — Higher Level Reviewer
3§ 4§ N N 3 B N N §|

From the Job Objectives Tab the Higher Level Reviewer can view the job

objectives. Select the Next button to continue.
26
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Approving a Performance Plan — Higher Level Reviewer
3§ 4§ N N 3 B N N §|

/

The Approvals and Acknowledgments Tab displays details about the approval
steps of the employee's Performance Plan. Select the Approve button to
approve the plan.

27

UNCLASSIFIED / FOUO



UNCLASSIFIED / FOUO

Approving a Performance Plan — Higher Level Reviewer
3§ 4§ N N 3 B N N §|

/

Select the Yes button to Approve the Performance Plan.

28
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Approving a Performance Plan — Rating Official

/

From the Main Page, the Rating Official can now begin to approve the plan. Select the Go

button to continue.
29
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Approving a Performance Plan — Rating Official

/

The Approvals and Acknowledgments Tab displays details about the approval steps of
the employee's Performance Plan. Select the Start button to continue. 30
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Approving a Performance Plan — Rating Official

/

At this point the Rating Official can document communication to the employee and

the acknowledgment, or transfer the plan to the employee to acknowledge. 31
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Approving a Performance Plan — Rating Official

e

Select the Yes button to continue to step 4.

32
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Approving a Performance Plan — Rating Official

/

The Approvals and Acknowledgments Tab displays details about the approval steps of
the employee's Performance Plan. Select the Start button to continue. 33
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Approving a Performance Plan — Rating Official

/

At this point the Rating Official is documenting the acknowledgment of the plan.
Select the Save button then transfer the plan to the employee. 34
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Track Progress

This page displays the status of the Performance Plan throughout the cycle.
35
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Interim Review- Employee
I DN DN D B B B B .

From this page the employee can track progress, change the Rating Official and

Higher Level Reviewer or return to the Main Page. At this point, also notice that the

Interim Reviews and Annual Appraisal Tabs are now available. Select the Interim 36
Reviews Tab to begin the Interim Review. UNCLASSIFIED / FOUO
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Interim Review- Employee
I DS DS DS DS N S e e

From this page the employee can create an Interim Review by selecting the 37
Create Interim Review button. UNCLASSIEIED / FOUO
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Interim Review- Employee
I DS DS DS DS N S e e

This is where the employee‘s Self Assessment is input.

This is the place where the employee would input the Interim Review Self Assessment

for each one of the job objectives. 38
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Interim Review- Employee
I DS DS DS DS N S e e

pd

After the Interim Review Self Assessments have been entered for each job
objective, click the Return to Interim Reviews Tab. 39

UNCLASSIFIED / FOUO



UNCLASSIFIED / FOUO

Interim Review- Employee
I DS DS DS DS N S e e

From this page the employee transfers the Interim Review to the Rating Official for

review and approval. If the employee sends it using the Transfer to Rating Official with

Email Notification option, the text box appears in the body of an email delivered to

his/her email. The email address must be updated in My Biz or My Workplace for this

functionality to work. 40
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Interim Review- Rating Official

-
T -

Performance Appraisal Application (PAA)
Version 3.0

Pn.o. Main Page Provide Guest Feedhack

Rating OfficiallHigher Level Reviewer

Performance Appraisal Application Main Page

ICE hivBiz ICE PAA WS Home Logowt Preferences Oracle Help Disonostics

Meed Help?
Warning: The Performance Appraisal Application is designated for sensitive unclassified personnel

information only. Do MOT enter classified information in this system. Unauthorized release of
classified information is a violation of law and may lead to prosecution.

Fram the Main Page, you can create, update and view employes Peformance Plans, change the Rating Official and/or Higher Level Reviewer, wiew and print part or an entire
plan after it is created, close a plan, and track the status of a plan.

You can also search for completed plans by selecting the 'Show Cormpleted Plansf&ppraisals' link located at the bottorn of this page.

To create a Perormance Plan:

e Select Thoose a Plan Type'
& Select ‘Appraizal Plan Type'
e Select the 'Go' button

To complete other actions described above:

e Select an option from the Action column
& Select the 5o’ buttan

Important: To become familiar with the columns, select the Meed Help?' link.
PlansiAppraisals In Progress
@ TIP Only Employees that have a plan in pragress are listed below.

Shiow Me IAII Appraisals

Table Size |1D VI

j Appraisal Year IALL 'l

--Choose a Plan Type—

Reparts/Forms
Change RO andfor HLR
Close

Employee Current Rating Official [Appraisal  |Appraisal |Plan Approval Plan Current PAA |\ Track Progress

Name Owner Name Year 1] Date Type|Status Status Manage Guest Patticipants
Blomme, Rhynes, Rhynes, Conrad Interirm in Update

Dormingo X Conrad 7 7 2009 235 16-Apr-2009 MG Approved Progress

Select the link to search for Completed Plans.

B Show Completed Plans/Appraisals

e ke M '

From the Main Page the Rating Official selects Update from the drop down and

-

[ - n oA e P e A L 1 ' T '

then the Go button to begin the Interim Review process.

— e e

=l (o)

-

41
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Interim Review- Rating Official

From the Plan Details page the Rating Official would click on the Interim
Reviews Tab to view the Self Assessments. 42
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Interim Review- Rating Official

/

From this page the Rating Official can update or delete the Interim Review, transfer to the
employee, track progress or return to the Main Page. Select the Update button to continue.
43
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Interim Review- Rating Official

—————— RO,

/

This is where the Rating Official would put in the Interim Review Assessment and 44
then select the Return to Interim Reviews Tab at the top of the page. UNCLASSIEIED / FOUO
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Interim Review- Rating Official

/

The Approvals and Acknowledgments Tab displays details about the approval steps of
the employee's Interim Review. Select the Start button to continue. 45
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Interim Review- Rating Official

-

Approvals & Acknowledgments e
This screen provides information regarding the status of your employee's performance plan.

e Select the 'Start’ button to cormplete a step.
o Select ‘Show'to see detailed information about an approval (date, method of review, etc)

Show Al Details | Hide All Details

Details Tasks Status Action

¥ Hide |Step 1: Rating Official - Request ar Document Higher Level Reviewer. Mot Started

@ TIP There are two options available to complete this step. If you are bath the Rating Official AND Higher Level Reviewer, use Option B to document the appray
Option A - Transfer to the Higher Level Reviewer (HLR)

Name Title
Dobles, Titus K Rating Official
Topps, Donella C Higher Level Reviewer

@ TIP Please select new HLR fram list of values, if requirad

Change Higher Level Reviewer |Topps, Donella C ,,,3?

Message to Higher Level Reviewer

This gcreen provides space for you to send a Higher Level Reviewer a message regarding an employee's Performance Plan. After writing the message, s¢
Reviewer with E-rail Motification button to send the message

Please review this performance plan and take the appropriate action under the Approvals and B
Acknowledgrments tab

[Motice: You are about to contact Topps, Donella © by e-mail. Due to the unencrypted nature of this e-mail communication, please do not include any nor
security numbers or privacy act information in your e-mail.

Cancel ) | Transferto Higher Level Reviewar without E-mail Not\ﬂcat\onj |_Transfer to Highaer Level Reviewear with E-mail Notiﬂcation]

4 | >ﬁ
From the Approvals and Acknowledgments tab, using Option A, the Rating Official can
transfer the plan to the Higher Level Reviewer for review.

46
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Interim Review- Rating Official

Using Option B, the Rating Official can document Higher Level Reviewer concurrence. The
Rating Official completes this step once they have reviewed the plan and are ready for
second-level review.

47
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Interim Review- Rating Official

/

The Approvals and Acknowledgments Tab displays details about the approval steps of
the employee's Interim Review. Select the Start button to continue. 48
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Interim Review- Rating Official

/

At this point the Rating Official can document communication to the employee and
the acknowledgment, or the Rating Official can transfer it to the employee to
acknowledge the Interim Review. 49

UNCLASSIFIED / FOUO



UNCLASSIFIED / FOUO

Interim Review- Rating Official

/

The Rating Official would select Yes if they are ready to document the
employee’s acknowledgment.
50
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Interim Review- Rating Official

/

The Approvals and Acknowledgments Tab displays details about the approval steps of
the employee's Performance Plan. Select the Start button to begin. 51
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Interim Review- Rating Official

/

The Rating Official is documenting the employee’s acknowledgment of the Interim Review.

Once documented, click Save to continue.
52
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Interim Review- Rating Official

/

The Rating Official selects the Return to Interim Reviews Tab button.

53
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Interim Review- Rating Official

/

The Rating Official selects Transfer to Employee after the Interim Review is complete.

54
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Track Progress

This page displays the status of the Performance Plan throughout the cycle. 55
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Annual Appraisal- Employee

/

To begin the Annual Appraisal the employee selects Update and then the Go button.

56
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Annual Appraisal- Employee

The employee would then select the Annual Appraisal Tab. o7
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Annual Appraisal- Employee

This is where the employee inputs the Self Assessment. /

This is where the employee would input their Annual Appraisal Self Assessment for each

one of their job objectives.
58
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Annual Appraisal- Employee

\

After completing the Self Assessment for each job objective the employee selects the

Transfer to Rating Official button.
59
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Annual Appraisal- Employee
I DS DS DS DS N S e e

From this page the employee transfers the Annual Appraisal to the Rating Official for
review and approval. If the employee transfers it using the Transfer to Rating Official
with Email Notification option, the text box appears in the body of an email delivered
to his/her email. The email address must be updated in My Biz or My Workplace for

this functionality to work. 60
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Annual Appraisal- Rating Official

/

From the Main Page the Rating Official selects Update and then the Go button to
begin reviewing the Annual Appraisal Self Assessments. 61
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Annual Appraisal- Rating Official

/

From the Plan Details Tab the Rating Official selects the Annual Appraisal Tab.

62
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Annual Appraisal- Rating Official

and wiite your Meed He

= Select the Radio’ button next to the Job Objective you want to evaluate

Thls |S Where the employee Inputs the Self Assessment » Once all Asgessments and Ratings have been assighed to Job Objectives, sslect the Rating of Record tab.
= Appraisal e nnua rai Appraisal Period Start Date 15-0¢t-2008
Appraigal Effective Date 24-Sep-2009 Appraisal Period End Date  [23-Sep-2009

Job Objectives

Weights
%  Adjusted
Select Order DbjectiveTitle Status {Optional) Weight Rati
® 1 test APPROYED
(o] 2 test APPROVED
Joh Objective
1ot =]

This is where the Rating Official inputs the assessment

This is the location for the Rating Official to input the Annual Appraisal Assessment and
the Job Objective Rating. Click on the Rating of Record Tab to continue. 63
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Annual Appraisal- Rating Official

/

From this page the Rating Official can rate the job objective. You will also see the average
score and the Rating of Record. From here the Rating Official will go to the Approvals and
Acknowledgment Tab. 64
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Annual Appraisal- Rating Official

/

From the Approval and Acknowledgments Tab the Rating Official selects the Start button
after the Annual Appraisal Assessments are put in for each job objective.

65
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Annual Appraisal- Rating Official

-

Approvals & Acknowledgments e
This screen provides information regarding the status of your employee's performance plan.

e Select the 'Start’ button to cormplete a step.
o Select ‘Show'to see detailed information about an approval (date, method of review, etc)

Show Al Details | Hide All Details

Details Tasks Status Action

¥ Hide |Step 1: Rating Official - Request ar Document Higher Level Reviewer. Mot Started

@ TIP There are two options available to complete this step. If you are bath the Rating Official AND Higher Level Reviewer, use Option B to document the appray
Option A - Transfer to the Higher Level Reviewer (HLR)

Name Title
Dobles, Titus K Rating Official
Topps, Donella C Higher Level Reviewer

@ TIP Please select new HLR fram list of values, if requirad

Change Higher Level Reviewer |Topps, Donella C ,,,3?

Message to Higher Level Reviewer

This gcreen provides space for you to send a Higher Level Reviewer a message regarding an employee's Performance Plan. After writing the message, s¢
Reviewer with E-rail Motification button to send the message

Please review this performance plan and take the appropriate action under the Approvals and B
Acknowledgrments tab

[Motice: You are about to contact Topps, Donella © by e-mail. Due to the unencrypted nature of this e-mail communication, please do not include any nor
security numbers or privacy act information in your e-mail.

Cancel ) | Transferto Higher Level Reviewar without E-mail Not\ﬂcat\onj |_Transfer to Highaer Level Reviewear with E-mail Notiﬂcation]

4 | >ﬁ
From the Approvals and Acknowledgments tab, using Option A, the Rating Official can
transfer the plan to the Higher Level Reviewer for review.

66
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Annual Appraisal- Rating Official

Using Option B, the Rating Official can document Higher Level Reviewer concurrence. The
Rating Official completes this step once they have reviewed the plan and are ready for
second-level review.

67
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Annual Appraisal- Rating Official

/

At this point the Rating Official will begin documenting communication to the
employee and the acknowledgment of the Annual Appraisal Rating by selecting the

Start button. 63
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Annual Appraisal- Rating Official

/

From this page the Rating Official documents the communication to the employee of the
Annual Appraisal. 69
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Annual Appraisal- Rating Official

/

The Rating Official selects the Yes button to complete the Annual Appraisal.
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Annual Appraisal- Rating Official

/

The Rating Official selects the Print NG Form 430 to print the document.
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Reports and Forms

From this Main Page the employee, Rating Official, or Higher Level Reviewer can
select the Reports/Forms option to begin viewing or printing selectable reports 72
and forms. UNCLASSIFIED / FOUO
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Reports and Forms

These are the different areas of the form available to print. Until the Annual
Appraisal is complete the Form 430 will be a working copy. 73
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Reports and Forms

\
d

In order to view or print completed appraisals, select Show Completed Plans and
Appraisals from the Main Page. From this area you can search by Appraisal Year 74
and print by selecting the printer icon. UNCLASSIFIED / FOUO
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