
ARIZONA NATIONAL GUARD – ACCELERATED HIRING OPPORTUNITY 
 

ACCELERATED HIRING AUTHORITY # 24-032AHA 
 
OPEN: 03 May 2024   CLOSES: 18 May 2024  
 
POSITION/GRADE: Heavy Mobile Equipment Mechanic/ WG-5803-11 
 
SALARY: $34.37 to $40.10 hourly rate 
 
TYPE OF APPOINTMENT / TENURE: T32 / INDEF / The individual selected will receive an 
Indefinite Appointment and may be converted to permanent based on availability of funds or 
position no longer being encumbered. 
 

Service: Excepted 
 
LOCATION: 161st ARW, Arizona Air National Guard, Phoenix, Arizona  
 
AREA OF CONSIDERATION:  

 Rank: MSgt/E-7 
 AFSC: Must possess 2T371 
 Must possess or be able to obtain a Secret Security Clearance. 
 Must be a United States’ Citizen.  
 Must be a current onboard T5 or T32 federal employee with the AZNG with a tenure 

status of: Temporary, Indefinite, Conditional or Permanent. 
 
SUMMARY OF DUTIES: The purpose of this position is to serve as shop chief over a small 
organizational segment in a maintenance function with responsibility for the overall shop 
operation. One or more employees who perform work in the Heavy Mobile Equipment 
Mechanic, WG-5803-10, occupation are assigned to the shop. 
 
HOW APPLICANTS WILL BE ASSESSED: If your resume does not include a narrative 
description of how you meet the SPECIALIZED EXPERIENCES and OTHER requirements, you 
may lose consideration for this position. 

SPECIALIZED EXPERIENCE: - Must have at least 18 months experience or training leading to 
an extensive knowledge of the mechanical makeup, operation, and working relationships of 
complex interconnecting systems, assemblies, and parts for a variety of combat, tactical, 
commercial, special purpose vehicles, and equipment. Ability to diagnose, repair, overhaul, and 
modify interconnected complex systems on a variety of combat, tactical, commercial, special 
purpose vehicles, and equipment. Extensive knowledge of state of the art electrical, electronic, 
complex hydraulic, pneumatic, and other major non-mechanical systems that have a functional 
relationship and effect on the operation of major mechanical systems. Extensive knowledge of 
hydraulic lifting, loading, turning, and positioning systems and their mechanical, hydraulic, 
pneumatic, electrical, and electronic controls. Skill and knowledge to develop or improvise 
methods, alter parts, and make repairs in the absence of technical guidelines (such as 
modifying parts to fit and mesh into systems for which the parts were not designed); improvise 
modifications to equipment to correct recurring malfunctions; and design modifications to meet 
special test requirements or other special needs. 

CONDITIONS OF EMPLOYMENT & NOTES:  
 Irregular (compensatory) hours may be required to support operational requirements or 

contingencies or may be required to work hours outside of the normal duty day. 
 Must possess or be able to obtain a Secret Security Clearance within 12 months of 

appointment. 



 For positions requiring the operation of motor vehicles, candidates must have a valid 
state driver’s license for the state in which they live or are principally employed. 

 
MILITARY TECHNICIAN COMPATIBILITY: Prior to placement in this position, the selected 
applicant must be assigned to an appropriate military position and must meet the definition of a 
dual status technician in accordance with 32 USC 709(b) & CNGBI 303. 
 
REQUIRED DOCUMENTS: Resume, RIP, and most recent (FY2023/24) SF50 to verify current 
onboard status. Failure to submit any required documentation will result in loss of consideration 
for this vacancy. 
 
 
Email your resume and any other required documents to ng.az.azarng.mbx.hro-
aha@army.mil. For additional information or questions please call 602-629-4800. 
 
NOTE: This announcement will close upon the selection of an applicant which may occur 
at any time. 
 
NOTE: Please identify the Accelerated Hiring Authority # on your resume and the subject 
line of the email when submitting your application. If the applicant fails to provide this 
information, the applicant may lose consideration for this position. 
 
NOTE: Veterans’ Preference is not applicable to the Accelerated Hiring Authority. 
 
 


