
ARIZONA NATIONAL GUARD – ACCELERATED HIRING OPPORTUNITY 
 

ACCELERATED HIRING AUTHORITY # 24-026AHA 
 
OPEN: 19 March 2024 CLOSES: 03 April 2024 
 
POSITION/GRADE: Health System Specialist / GS-0671-11 
 
SALARY: $75,783 - $98,515 Annual  
 
TYPE OF APPOINTMENT / TENURE: T5 / Indefinite (Individual selected will receive an 
Indefinite Appointment and may be converted to permanent based on availability of funds or 
position no longer being encumbered.) 
 
Service: Excepted 
 
LOCATION: MED DET, Arizona Army National Guard, Phoenix, Arizona 
 
AREA OF CONSIDERATION:  

 Must be a United States’ Citizen.  
 Must be a current onboard T5 or T32 federal employee with the AZNG with a tenure 

status of: Temporary, Indefinite, Conditional or Permanent. 
 
SUMMARY OF DUTIES: The primary purpose of this position is to plan, coordinate, direct, and 
implement the medical readiness administrative programs of the state. 
 
HOW APPLICANTS WILL BE ASSESSED: If your resume does not include a narrative 
description of how you meet the SPECIALIZED experiences and OTHER requirements, you 
may lose consideration for this position. 
 

SPECIALIZED EXPERIENCE: 1 year equivalent to at least GS-9; Progressively responsible 
analytical or administrative, or clinical management or supervisory experience in the health care 
field. This work may have been performed in an operating health care facility or a higher 
organizational echelon with advisory or directional authority over such facilities. Work must have 
involved a close working relationship with facility managers and analysis and/or coordination of 
administrative, clinical, or other service activities, and provided knowledge of the following: 

 Missions, organizations, programs, and requirements of health care delivery systems; 
 Regulations and standards of various regulatory and credentialing groups; and 
 Government-wide, agency, and facility systems and requirements in various 

administrative areas such as budget, personnel, and procurement. 
 
EDUCATION REQUIREMENT:  
An Undergraduate Degree in Health Administration, Health Care Administration (or equivalent), 
Health Care Management, Health Management and Policy, Health Services Administration (or 
equivalent), Hospital Administration (or equivalent), or related fields such as, Primary Care 
Management. Other completed degrees in Accounting, Business Administration, Business 
Management, Economics, Finance, Marketing, Statistics, Information Systems Management, 
Biomedical Engineering, Clinical Engineering and Health Management/Health Systems 
Engineering, Operations Research or other closely-related degree fields. 
 
OR 
 
A Graduate Degree in Health Administration, Health Care Administration (or equivalent), Health 
Care Management, Health Management and Policy, Health Services Administration (or  



equivalent), Hospital Administration (or equivalent), Accounting, Business Administration, 
Business Management, Economics, Finance, Marketing, Statistics, Information Systems  
Management, or other business-related equivalent. 
 
CONDITIONS OF EMPLOYMENT & NOTES:  

 Must be able to obtain and maintain the appropriate security clearance of the position. 
 Must maintain HIPAA certification. 
 This position is designated as Essential Personnel and may be subject to duty in 

preparation for, or in response to, a state emergency or disaster declaration. This 
designation will not exceed 14calendar days per year unless otherwise approved in 
advance by the TAG. 

 
REQUIRED DOCUMENTS: Resume, transcripts and most recent (FY2023/24) SF50 to verify 
current onboard status. Failure to submit any required documentation will result in loss of 
consideration for this vacancy. 
 
Email your resume and any other required documents to ng.az.azarng.mbx.hro-
aha@army.mil. For additional information or questions please call 602-629-4800. 
 
NOTE: Veterans’ Preference is not applicable to the Accelerated Hiring Authority. 
 
NOTE: Please identify the Accelerated Hiring Authority # on your resume and the subject 
line of the email when submitting your application. If the applicant fails to provide this 
information, the applicant may lose consideration for this position. 
 


